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UNDERSTANDING ARKANSAS WORKERS’ COMPENSATION & 
SOCIAL SECURITY DISABILITY OFFSET. 

by	Steven	McNeely,	A/orney	

This article will explain the Arkansas Workers’ Compensation 
periodic payment and social security disability insurance (SSDI) 
payment off set provisions, the way it explained many years ago 
to a, now retired, executive office of the Arkansas Workers’ 
Compensation Commission so, they could explain it to the 
Arkansas Legislatures 

Imagine three cups: 
The first cup is the most you can receive in any one month from 
both workers compensation periodic payments and monthly SSDI. 
This amount is called “Average Current Earnings” This is based 
on the individuals’ wage history. 
The second cup is the amount of workers’ compensation periodic benefits the individual will receive in any 
particular month. 
The third cup is the monthly social security an individual is supposed receive for that same month. This includes 
both the individual’s and dependent benefits. Basically, you pour the monthly work comp benefits in to the first 
cup, then the claimant can also have any amount of their monthly social security benefits until the first cup is full. 
Example:  
Someone’s top wage earnings are $24,000.00 a year or $2,000.00 a month, 80% of this is $1,600.00. This is their 
Average Current Earnings.  This individual’s work comp payments based on the same $24,000.00 a year wages is 
based on their average weekly wage (AWW), which is $461.53 (24,000 divided by 52 weeks). This provides for a 
Temporary Total Disability (TTD)  rate of $308.00 (461.53 x .667). Since there are more than 28 days in a month, 
you multiple the TTD rate by 4.3 weeks and get $1324.00 (308 x 4.3). This amount poured into the first cup of 
$1,600.00 would leave the claimant entitled to $275.00 of his monthly social security benefits.   
Rule of Thumb: at $60,000.00 a year you do not have much of an offset. At $45,000.00 a year, you have about a 
40% offset. At $24,000 a year you have about an 80% offset. 

Quick overview of Workers’ Compensation indemnity benefits: 
Workers’ compensation provides for periodic payments. These can be either temporary or permanent in nature.  
Claimant’s Temporary Total Disability (TTD) Benefits are paid at 2/3 of his Gross Average Weekly Wage (AWW).  
The Permanent Partial Disability (PPD) Benefits are paid at 75% of the total rate or half the Average weekly wage 
subject to adjustment when the TTD rate falls below $206.00 a week or the rate exceeds the maximum for the year 
of injury.     
For the year of 2014 those maximums were $617/$463  TTD/PPD. 
Example: If an individual’s AWW is $600 
  The TTD is $400.00 (600 x .667) 
  The PPD is $300.00 (400 x .75) 
The TTD benefits are paid while in a healing period and unable to work; they end when the claimant reaches 
Maximum Medical Improvement. (MMI) After, MMI, an injured worker . . .  Continued on next page… 
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Continued from previous page… 
may also have a permanent anatomical impairment rating. While these benefits are called permanent partial benefits, 
they are paid for a specific period of time - not permanently. In Arkansas, the doctor’s percentage is applied to the 
number of weeks for the specific body part. In example, back injuries have a book value of 450 weeks (ACA 11-9-522), 
10% of this amount is 45 weeks of payments. Other body parts are listed in ACA 11-9-521. 

“Average Current Earnings”- Offset Formula 

Your Social Security (SS) disability insurance benefits, (and family benefits based on your earnings record) may be 
reduced to fully or partially offset your workers’ compensation benefit.   
SS disability insurance benefits may also be reduced if you receive public disability benefits, which are disability 
benefits paid under a Federal, State, or local public law or plan.  (See Section 504.1) 

“Average current earnings” 
Your average monthly wage upon which your un-indexed disability primary insurance amount is: 

Your average monthly earnings from covered employment and self-employment during the highest five 
years in a row after 1950; or  
Your average monthly earnings based on the single calendar year of highest earnings from covered 
employment. This single calendar year can be the year that your disability began or any of the five years 
immediately proceeding the year your disability began. 

What the offset is applied to and how much is calculated 
There are three types of social security benefits: 
1. Social security retirement, or early retirement at age of sixty-two (62) 
2. Social security disability - this is drawing your retirement early because you are disabled. 
3. Supplemental security Income-financial means based  
Retirement Social Security does not have an offset for workers’ compensation benefits.  In fact, the reduction stops on 
disability benefits once an individual reaches FULL retirement age.  
Supplemental Security Income does not have an offset. The settlement amount could disqualify them for continued 
benefits because they no longer meet the financial means qualifications. 
Social Security Disability is the one that can have the offset. Social Security disability benefits, including benefits 
payable to the claimant or the claimant’s family members, are added together with your workers’ compensation or other 
public disability payment to ensure they do not exceed the high five or average current earnings. A lump sum settlement 
of a workers’ compensation claim, spreading the lump sum amount out over their lifetime under Ark. Code Ann. 
11-9-804 will eliminate this offset.   
Example: the claimant receives a $20,000.00 settlement, but it is spread over their lifetime and equals $3.20 a week.  
They get the lump sum but social security recognizes the amortized weekly amount. 

      by:  Steven McNeely, Attorney 
       Jacksonville, AR 
       Retired USAR JAG officer 
       4th time chair Ark Bar work comp section 

If you need help with your workers’ compensation claim, you can reach Steven McNeely at: 
(501) 983-9055.
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